INSTITUTION: UNIVERSITY OF WARSAW,

HEAVY ION LABORATORY
CITY: WARSAW
POSITION: Assistant Professor
GROUP: Research

NUMBER OF POSITIONS: 1

SCIENTIFIC DISCIPLINE: Physical sciences

DATE OF ANNOUNCEMENT: June 1, 2023

DEADLINE FOR SUBMISSION OF OFFERS: July 1, 2023
LINK TO THE WEBSITE: WWW.SLCJ.UW.EDU.PL

KEY WORDS: physics, ionizing radiation, radiobiology
DESCRIPTION (topic, expectations, comments):

The planned employment includes research that will be conducted in the Radiobiology Laboratory at
the Heavy Ion Laboratory at the University of Warsaw. The start date will be agreed with the selected
candidate but must be before 1/10/2023. The competition may be entered by persons meeting the
conditions set out in art. 113 of the Act of 20 July 2018 - Law on Higher Education and Science

(Journal of Laws of 2023, item 742 with following amendments).
REQUIREMENTS:

It is expected that the candidate will have at least a PhD degree in physical sciences and a minimum of

two years of experience in conducting research in the field of radiobiology.
In particular, it is required:
- experience in laboratory work with biological material and ionizing radiation,

- knowledge of various methods of dosimetry and the ability to use them in planning radiobiological

experiments for various types of ionizing radiation (alpha, beta, gamma, heavy ions),

- knowledge of various radiobiological techniques and the ability to use them in planning

radiobiological experiments,



- the ability to work in an interdisciplinary scientific team whose members represent, for example,

chemical, medical and biological disciplines,

- didactic experience is welcome, both in the field of supervising bachelor's and master's theses, as

well as regularly conducted didactic classes.

A description of currently established scientific cooperation in the field of radiobiological research,
which may be continued after employment at the Heavy Ion Laboratory at the University of Warsaw,

is welcome.
Basic duties:

Performing research in the field of radiobiology for the purposes of scientific research conducted in
the Radiobiology Laboratory of the Heavy lon Environmental Laboratory of the University of

Warsaw.

Preparation of publications and dissemination of research results. Preparation of grant applications.
Conditions of employment:

For a period of 2 years in the case of a candidate commencing work at the University of Warsaw.
For an indefinite period in the case of a candidate already working at the University of Warsaw.
Start date no later than October 1, 2023.

Persons interested in the job should send the following documents in pdf format with scanned

signatures to the e-mail address: slcj@slcj.uw.edu.pl in the message entitled "Fizyk-Radiobiology":

1. Application for employment - in PDF format with a scanned signature.

2. Information on the processing of personal data - information clause and consent clause - form
attached to the announcement - also available at: https://bsp.adm.uw.edu.pl/wp-
content/uploads/sites/18/2020 /07/Information-clause-for-recruitment-for-work 11 2019-
1.docx in PDF format with a scanned signature.

3. Declaration of having read and accepted the rules of conducting competitions for the position
of an academic teacher (available at: https://www.fuw.edu.pl/dokumenty-i-formularze.html).
In the case of applications by e-mail, the application in PDF format with a scanned signature

4. A copy of the doctoral diploma and other relevant documents confirming the candidate's
qualifications.

5. CV.

6. A list of publications with the candidate's achievement indicated as the most important.

7. A list of at least 2 scholars familiar with the candidate's achievements who may be asked for

references.



8. Cover letter presenting the candidate's scientific interests and the plan of their implementation

at HIL.

When performing the employment, the candidate selected in the competition will be required to

submit original documents.

The competition will be settled by September 15, 2023. Candidates will be notified individually about

the date of a possible interview with the competition commission.

The candidates will be notified individually about the results of the competition by e-mail to the return

addresses.

The call for applicants is the first stage of the employment procedure for the position of an academic

teacher, and its positive outcome is the basis for further proceedings.

(place and date) (candidate signature)



given and family name

Information on personal data processing

Controller

Controller of your personal data processed in connection with the recruitment process is the
University of Warsaw, ul. Krakowskie Przedmiescie 26/28, 00-927 Warszawa, as the Employer.

Contact with the controller:
= Dy traditional mail at: University of Warsaw, ul. Krakowskie Przedmiescie 26/28, 00-
927 Warszawa (name the organizational unit to which your letter is addressed);
= by phone: 22 55 20 355.

Data Protection Officer (DPO)

Controller has designated Data Protection Officer whom you may contact via email at
iod@adm.uw.edu.pl. You may contact the DPO in all matters relating to your personal data
processing by the University of Warsaw and the exercise of rights in relation to the processing
of personal data.

The DPO, however, does not proceed other matters, like handling recruitment procedures,
collecting recruitment documents, providing information on current recruitment process.

Purpose and legal grounds of data processing

Personal data of candidates for employment shall be processed for recruitment purposes only.

Your personal data shall be processed in the scope as indicated by employment law? (given
name (names) and family name, date of birth, contact information as provided, education,
professional qualifications, previous employment) for the purposes of this recruitment
process?, whereas other data3 shall be processed based on your consent which may take the
following wording:

| agree to the processing of personal data provided in .... (e.g. CV, cover letter, and other
submitted documents) by the University of Warsaw for realising my recruitment process.

1 Art. 22" of the law of June 26, 1974 Labour Code (i.e. Journal of Laws 2019 item 1040 with subsequent
changes);

2 Art. 6 section 1 letter b of the Regulation of the European Parliament and the Council (EU) 2016/679 of April
27, 2016 on protection of individual persons with regard to the personal data processing and on the free flow
of such data, and also repealing Directive 95/46/EC (general regulation on data protection) (Official Journal EU
L 119 of 04.05.2016, page 1, with subsequent changes) (hereinafter as the GDPR);

3 Art. 6 section 1 letter a of the GDPR;






